
 

 

 

 

The Children First Learning Partnership (CFLP) is committed to safeguarding and promoting the welfare of 

children and young people and expects all staff and volunteers to share this commitment. Each school 

within the Trust has a separate Child Protection and Safeguarding Policy which can be found on the 

individual schools’ website.  

The Children First Learning Partnership will promote the following safeguarding culture throughout all of 

our school so that staff, local advisory board members and directors: 

 Know that safeguarding and promoting the welfare of children is everyone’s responsibility, and 

the voice of the child is evident, 

 Protect children and young people at our school from maltreatment, 

 Establish a safe environment in which our children can learn and develop within an ethos of 

openness, 

 Prevent impairment of our children and young people’s health or development, 

 Ensure young people at our school grow up in circumstances consistent with the provisions of 

safe and effective care, 

 Offer children a balanced curriculum including PHSE, healthy relationship education, online 

safety, sexting, 

 Offer children and young people balanced curriculum through online activities, enabling them to 

enhance their safeguarding skills and knowledge whilst understanding the risks, 

 Understanding that no single professional can have the full picture of a child’s needs and 

circumstances, 

 Understand that everyone who comes into contact with children and their family has a role to 

play in identifying concerns, sharing information and taking prompt action, 

 Undertaking the role so as to enable children and young people at our school to have best 

outcomes, 

 Ensure each school has a clear understanding of their staff’s knowledge and understanding, and 

embedding safeguarding through clear systems of communication and Continuous Professional 

Development (CPD) so that safeguarding is a robust element of all of our schools. 

 

We will ensure each school is a safe place for children, where our responsibilities for safeguarding children 

are taken seriously following guidance such as Keeping Children Safe in Education 2018 and  Working 

Together to safeguard Children 2018. 

Through our curriculum we teach the children about personal safety, and how to keep themselves safe 

from harm and through the fundamental promotion of British values. 



There is a strong anti-bullying ethos evident throughout our schools. We teach our children how to 

recognise bullying, how to keep themselves safe from bullying behaviour and how to report it. We listen 

to our children.  

Our curriculum includes opportunities to discuss feelings and emotions and helps our children to think 

about their own personal safety and their rights as individuals to be kept safe from harm. 

We teach our children about the uses and misuses of drugs, at an age appropriate time and level.  

Our sex and relationships education programme teaches our children about keeping themselves safe from 

harm, at an age appropriate level and about the different types of relationships within our community.  

We have clear guidance to help children to use the internet (including social media) safely and have 

appropriate filters in place to prevent pupils accessing inappropriate materials 

Our policies and agreed practices for child protection, health and safety, behaviour management, 

attendance and looked after children all comply with the recommendations for safeguarding children at 

school. We have a trained designated safeguarding lead and deputy, and a designated governor with 

responsibility for safeguarding at each of our schools. 

We have policies to manage potential allegations against staff, whistleblowing and the use of physical 

intervention. A list of the policies which support this statement is detailed below. 

Our staff recruitment policies and practices are rigorous and comply with safe recruitment and selection 

requirements. We always pursue identity checks and qualification checks and we take up and scrutinise 

written references before confirming employment. 

We require clearance from the Disclosure and Barring Service (DBS) before employing any staff, in addition 

to pursuing Children’s Barred List (List 99 checks). In addition, all voluntary helpers, Local Advisory Board 

members, Directors, supply teachers, agency staff, and outside club and coaching staff are required to 

provide evidence of DBS clearance.  

The Local Advisory Boards are regularly updated about child protection, bullying and safeguarding policies 

and practices. We have a Director with oversight of safeguarding across the Trust. 

All staff know how to report and record concerns which are centralised using electronic systems such as 

My Concern. 

It is the responsibility of every adult in our schools to ensure that we maintain the highest level of 

awareness about possible unsafe practices and deal with any issues immediately and appropriately. 

Policies which support the Safeguarding Statement: 

 Anti-Bullying (including cyber bullying indicators) 

 Attendance 

 Behaviour 

 Dignity and care 

 Educational visits including overnight stays 

 E-safety policy  

 First aid 

 Health and Safety including site security 



 Managing Allegations against staff and volunteers 

 Medical 

 Meeting the needs of pupils with medical conditions 

 Preventing Extremism and Radicalisation Policy  

 Recruitment & Selection 

 Whistle-blowing  

 Staff Code of Conduct 

 Social Media Code of Conduct 

 Use of reasonable force (physical intervention) 
 

Each individual school is responsible for ensuring compliance with its Local Safeguarding Children’s Board 

procedures and policies and for publishing its own safeguarding policy in accordance with statutory 

requirements using the SSCB template policy. 

Our policies undergo regular review and update. 


